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1. Header
(Huawei Nova 5t; simulated iPhone 5, iPhone 11,
iPhone 12 PRO, Samsung Galaxy S10)

AA & www.peoplepsyence.com Resolved

PE/@PLE PSYENCE®
11
People Psyence®’s Logo is Pixelated (tested on
Chrome’s Mobile Simulator Extension — Iphone 5)
Looks fine on newer phones (on extension) and
tested on Huawei Mate 20 Pro.

Please advise on how to address this.




About Us

PE/@PLE PSYENCE™

ots of loves, right? Well, we just
n People, We Find Answers!

Our History

view using:
e Extension

¢ Real Phone

® Google Chrome (on a PC)

Either margin or padding adjustment might rectify
this.

Anchor tag typo?
#our_hiistory
Instead of

#our history

13/7/2021

15/7/2021

(Huawei Nova 5t; simulated iPhone 5, iPhone 11,
iPhone 12 PRO, Samsung Galaxy 510)

Resolved




Footer

amac CilOutlook TCP 10
GAMIFICATION
TECHNOLOGY

SOLUTICH PROVIDERS - 2019

Awkward alignment (left aligned) tested on
extension and phone.

Center aligned?
* Different layout on pc view.

13/7/2021

15/7/2021

(Huawei Nova 5t; simulated iPhone 5, iPhone 11,
iPhone 12 PRO, Samsung Galaxy 510)

Resolved

PE/@PLE PSYENCE® =
f in

Links

Home

About Us
Assessments
Consulting
Gamification
Events & Courses
News & Articles

Contact Us

i
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Copvriaht © People Psvence®. All riahts reserved




Footer

Subscribe for
Newsletter

PE(®)PLE PSYENCE”

Conlact

Q@ 30 Cecil Street,
#19-08 Prudential Tower,
Singapore 049712

Awkward spacing at the footer

This is due to the overlaying Newsletter module (on
pc view)

Different margin or padding for mobile view?

13/7/2021

15/7/2021

(Huawei Nova 5t; simulated iPhone 5, iPhone 11,
iPhone 12 PRO, Samsung Galaxy 510)

Resolved

Subscribe for
Newsletter

PE/@PLE PSYENCE®

Conlact

Q@ 30 Cecil Street,




Behavionr

Assessment Toolbox

Assessment Toolbox

Behaviour

Different people may act differently in
response to a particular situation or stimulus.
Using validated assessments, we can gain
insight into the candidate’s strengths and
weaknesses in terms of his/her workplace
behavioural styles




Our Psyentist®

Diagnostic Psyentist®

Saville Wave®Profcssinal Stvlcs

¥rjshssessment f alpowerful préictag of workpiats performance and
otential, in additfono giving insightS@Bout an individual’s,
Befavioural preferafighs, motlved 3hBBieived talefts

Saville Wave® Professional Styles
Administration type: Oniine
st duration: Approximataly 40 minutes (untimed)
Idea for:Talent auits, erformance development,coaching and
recruitment
This assessment s 2 powertul predictor of workplace performance and
potential. It highilghts behavioural preferences and offr Insights Into
the allgnment between an Individuar's motives and percelved talents,
setting It apart from other assessments. It powers the fllowing reports:
* Expert Report (complimentary * Leadership Impact Report

Line Manager and personal * t

Reports)

* Work Roles Report * Entrepreneurial Report
nterview Guide * Onboarding Report

* Coaching Report * Development Report

* Resilient Agilty Report




animation but remove the ‘view more’ button
Assessment Toolbox (Assessments page): Static
display to detailed version — no animation &

no preview,

® ALL Assessment products: Static display to
detailed version — no animation & no preview

Our Assessment Partners Our Assessment Partners

@QR § (psi)2sdcE -

International

28/7/2021
Still blur.



https://www.dropbox.com/sh/tsu3e9j9h5b61xv/AADDjCzh4v64Apgy1L63Ehswa?dl=0
https://www.dropbox.com/sh/tsu3e9j9h5b61xv/AADDjCzh4v64Apgy1L63Ehswa?dl=0

PE/@)PI_E PSYENCE®

Our Assessment Partners

Test
Partnership




Consulting
page

Competency Modelling

Broken Link Image

13/7/2021

15/7/2021
(Huawei Nova 5t; simulated iPhone 5, iPhone 11,

iPhone 12 PRO, Samsung Galaxy 510)
Resolved




Consulting
page

Compatibihty sconng 1s a unigue value-added service
by People Psyence®, done by mapping our
recommended assessments to clients’ competency
models and benchmarks, using our very own algorithm
and platform.

| A

Awkward spacing in mobile view using:
e Extension

¢ Real Phone

® Google Chrome (on a PC)

Either margin or padding adjustment might rectify
this.

13/7/2021

15/7/2021

(Huawei Nova 5t; simulated iPhone 5, iPhone 11,
iPhone 12 PRO, Samsung Galaxy 510)

Resolved




Consulting
page

Develop a deep understanding of the challenge

Define

Clearly articulate what you want to solve

Spacing between divs are different (top and bottom)

Please standardise.

13/7/2021

15/7/2021
(Huawei Nova 5t; simulated iPhone 5, iPhone 11,

iPhone 12 PRO, Samsung Galaxy 510)
Resolved




10.

Consulting
page

Prototype

Design a prototype (or series of prototypes) to test
all or part of your solution

Not centered.

Please center it.

13/7/2021

15/7/2021

21/07/21

Samsung Galaxy Note 9, Huawei Mate 20 Pro,
Simulated: Google Pixel 5, iPhone 11, iPhone 12 PRO,
Samsung Galaxy S10

Resolved




View Full Case Study

F'E/@PLE PSYENCE®

values.

View Full Case Study

Access

Access
Our Demo

28/7/2021



12.

Events &
Courses page

Our Eventls

Coming soon !

Our Courses

Suggested to remove the Our Events until it’s done
or a fake container of intended module / calendar.

13/7/2021

Not resolved.

15/7/2021

1.

Pixler to change the message to ‘Stay tuned for
more events coming soon!’.

Use the same font settings as course
descriptions — non-bold and smaller as in the
screenshot below

This accreditation course is designed to
introduce the Saville Consulting Wave®
model and personality guestionnaires, as
well as the Saville Consulting Aptitude Test
portfolio. The course aims to equip
participants with skills to use and apply the
instruments effectively in recruitment, staff
motivation, re-deployment, job realignment,
training needs analysis, team management,
Job migration and performance interview.
After completing the course, participants will

23/7/2021
Refer to item No.32.




13. | Contact Us Singapore 13/7/2021 15/7/2021
page people Psyence® Pte. Ltd (Huawei Nova 5t; simulated iPhone 5, iPhone 11,
i - iPhone 12 PRO, Samsung Galaxy 510)
20 Cecil Street,

£19-08 Prudential Tower,

Singapore 049712
+653 6303 4603

askme@peoplepsyence.com

Subscribe for
Newsletter

Awkward spacing in mobile view using:

e Extension
* Real Phone

Either margin or padding adjustment might rectify

this.

4

Resolved




14. | Contact Us — 13/7/2021 15/7/2021
page Not addressed
Our Localions
Malaysia 23/7/2021
- Resolved
Singapore
Awkward spacing in Tablet View (Galaxy Tab)
Either margin or padding adjustment might rectify
this.
15. | About Us 13/7/2021 15/7/2021
i 2 2 wf 21/07/21
: Resolved
o ) i = iy =
& i - EEETE

it k-
e

Image too small on mobile and tablet view

Separate each images into individual divs — so it will
resize in mobile and tablet view respectively.




16.

Contact
Forms

3:55

< WhatsApp

3:53

< WhatsApp
& webandappde

AA webandappdevelopers.com

ngpu-: PSYENCE® =

Phone Number

Message (If any) Project Description

The buttons are not aligned properly (centre-aligned)
for the contact forms.

Please align the buttons.

13/7/2021

15/7/2021

(Huawei Nova 5t; simulated iPhone 5, iPhone 11,
iPhone 12 PRO, Samsung Galaxy 510)

Resolved




3:51

< WhatsApp

AA & webandappdevelopers.com

PE/@PLE PSYENCE®

Our Psyentist® have the uncanny ability to ‘read’ people
through psychometric assessments (scientific methods
and quantitative measures) to better understand the
competency and psychological variables of a person
such as personality, aptitude, intelligence and emotions.

Behaviour

Do you work with someone who makes your
blood boil every day?

Let us move you away from fitting square pegs into
round holes.

Coghnitive Ability|
Assessments Calculator
Frustrated about hal

repeated|y?

foundation for our practice and the creation of

Our Psyentist® have the uncanny ability to ‘read’ people
through psychometric assessments (scientific methods
and guantitative measures) to better understand the
competency and psychological variables of a person
such as personality, aptitude, intelligence and emotions.

Behaviour

Do you work with someone who makes your
blood boil every day?

Let us move you away from fitting square pegs into
round holes.




+ Delivering meaningful onboarding experiences
- Redesigning aftersales customer experience
- Reimagining the city living experience for urbanites

Empathise

Teslimonials




3:56
< WhatsApp
& webandappdevelopers.com

PE/@PLE PSYENCE® =

useful in helping them bond with their teammates,
destress and relax, and cope with working from home

Our Case Studies

Our gamified programmes have seen many successes
in various organisations.
These case studies summarise a few of our client
projects.

AKPK Gamification

AKPK wanted their employees to
internalize their cultural values. To



< Whatstpp

& websndappsevelopers.col 2 abenpEI AT

PE@PLE PSYENCE® = pn;@m.a PSYENCE®

What's Behind The
Name

noc mind

ASSESSMENTS

OFF-THE-SHELF
CAMIFICATION

YVYUILUIIIU U

®
People Psyence

Let us walk thié filez8With you

Contact Us

Quick Access [o
Products

Contact Us

ASSESSMENTS

©

Searching for psychometric assessments




18.

Contact Us
page

3:57
<4 WhatsApp

ol =

AA # webandappdevelopers.com

F‘E/(@F'I_E PSYENCE® =

\
one of Umyent

will gét in t"duch )assoon as pdéiﬁle

Full Name

The sentence in the banner has an awkward
arrangement.

13/7/2021

15/7/2021
Not addressed

23/7/2021
Not resolved

28/7/2021
Resolved




19.

Gamification
page

3:55
< WhatsApp

@ webandappdevelopers.com

F’E/@F’LE PSYENCE®

=
-3 —i Success 'r

Building
Resilence

Embracing change depends heavily on mental
resilience. With the changes that have taken effect due
to the Covid-19 pandemic, there is a need for people to
build resilience. To address this need, the Building
Resilience programme was designed in partnership
with Eunoia, an affiliate of People Psyence® that

specializes in menggl health services

13/7/2021

15/7/2021

(Huawei Nova 5t; simulated iPhone 5, iPhone 11,
iPhone 12 PRO, Samsung Galaxy 510)

Resolved




3:56
« WhatsApp
& webandappdevelopers.com

PE@PLE PSYENCE®

Building Mental
Toughness

Following the successes of the Building Resilience
programme, there were requests for a similar
programme that took resilience to the ‘next level’
Together with Eunoia, we designed the Building Mental
Toughness programme. While mental resilience
enables people to embrace change, mental toughness
empowers people to thrive in the midst of change and
challenges.

The Building Mental Toughness programme is a
gamified programme that frames the complex concept
of mental toughness in a fun, engaging, and palatable
manner; leveraging on story-driven analogies, social
activities and practical applications.

At the end of the Building Mental Toughness
campaign, Tl out of 12 participants (92%) enjoyed the
p . Additi 10 out of 12

(83%) indicated that the programme was helpful in
facilitating their learning about mental toughness.

K N *!“'fc’/ N

The order of the image and text is wrong for Building
Mental Toughness.

It should be Image first, then Text (just as how it is
for the Building Resilience and Work From Home
products).

Please standardise the Building Mental Toughness to
be the same order (Image then Text) as the other
two off-the-shelf products.




3:47
< WhatsApp
& webandappdevelopers.com

PE/@PLE PSYENCE® =

) Treatment fr Post.
f’y Treatment

Contact Us

All animations have been removed. Unable to verify
changes. Please revert animations (see item 43)




21.

News &
Articles page

3:57 wl = )
« WhatsApp

AA 8 webandappdevelopers.com

PE/(@PLE PSYENCE®

< Get to Know the
Accidental
Psyentist®: Tan Sri
Wan Zulkiflee,
Director of People
Psyence®

Tan Sri Wan Zukiflee is known to most as the
former CEQO of Petronas, the only Asian
member of Exxon Mobil Group's board of
directors, and the non-executive Chairman of
both DRB-Hicom and Malaysian Airlines and
Malaysian Aviation Group. However, he is
known in People Psyence® by the title he

The title for Articles is too big for the mobile view.

Please adjust it so that it is smaller.

13/7/2021

15/7/2021

(Huawei Nova 5t; simulated iPhone 5, iPhone 11,
iPhone 12 PRO, Samsung Galaxy 510)

Resolved




22.

News &
Articles page

3:57

<« WhatsApp

AA & webandappdevelopers.com @]

FE/@)PLE PSYENCE®

<Get to Know the
Accidental
Psyentist®: Tan Sri
Wan Zulkiflee,
Director of People
Psyence®

Tan Sri Wan Zukiflee is known to most as the
former CEO of Petronas, the only Asian
member of Exxon Mobil Group's board of
directors, and the non-executive Chairman of
both DRB-Hicom and Malaysian Airlines and
Malaysian Aviation Group. However, he is
known in People Psyence® by the title he

13/7/2021

15/7/2021
Changing this
on mobile view
will require
changing the
desktop view
as well.

15/7/2021

We are good with this suggestion. Please make the
Case Studies section the same as the News and Articles
section - please also remove the 'Case Studies' ribbon.

Case Studies

KWAP Values Programme

People Psyence® embarked on a project to
socialise KWAP's values across the entire
organisation involving 2 countries. This
resulted in Malaysia's first organisation-wide
gamification of a corporate values
programme in financial services. The Goal
Kumpulan Wang Persaraan Diperbadankan
[KWAP) is a body responsible for assisting the
Federal Government in financing its pension
liability.In 2015, its Vision, Mission and Values

(VMV])..

. 2090

21/07/21
Resolved




3:57

< WhatsApp
& webandappdevelopers.com

PE/@PLE PSYENCE® =

Case Studies

KWAP Values

Programme

People Psyence® embarked on a project to
socialise KWAP's values across the entire
organisation involving 2 countries. This resulted
in Malaysia’s first organisation-wide
gamification of a corporate values programme
in financial services. The Goal Kumpulan Wang
Persaraan Diperbadankan (KWAP) is a body
responsible for assisting the Federal
Government in financing its pension liability.In
2015, its Vision, Mission and Values (VMV)

Read More

Case Studies

— .

Please standardise the display of Case Studies and
News to match the display of Articles where they are
displayed as cards that can be scrolled through using
the < > arrows.




23.

Assessments
Calculator

=2 .

{} @ peoplepsyence.com/assessment/

TaIEIL eI e I,

Areas To Be Assessed

@ W E

@

1 5:22

3 selected

Targeted Level

Individual Contributor

Calculate A:

Behaviour

«~Gaviie Wave® Professional Styles
* Saville Wave® Focus Styles

« Saville
« Warkp
« TPAQ-45™ Personality Profile

ork Strengths
e Personality Inventory-|

Emotion/Mental
Toughness/Mertal
Toughness

- Men

hi 1aire
* The Resil

Values

+ 505IE 2nd Generation

Please make the Assessments Calculator results title
text size smaller —it’s too big for mobile view.

15/7/2021

23/7/2021
Resolved

Areas To Be Assessed

Cognitive Ability l

Targeted Level

Test®

Differential
Generation

Cognitive Ability

Swift Analysis Aptitude

Swift Comprehension Aptitude
Swift Technical Aptitude

Swift Apprentice Aptitude

Bennett Mechanical Comprehension

MindmetriQ™

Individual Contributor v

Calculate Assessments

Aptitude Tests™ Next




Assessments
page

&3 Ll

®© B 5 15/7/2021 23/7/2021
PF;®F’LE PSYENCE® =

Resolved

Friendly and very engaging team of people. People

essments Calculator

Please make the titles text size smaller; it’s too big
for mobile.




25.

Gamification
page

& =@ @ (T ) 534

Q @ peoplepsyence com/gamification/ m

PEGBPLEPSYENCE'

Gamification Approach

Gamified )
Experience’

Inspired by Double Diamond design process, Outcome
Based Education (CBE) and Strategy Dashboard, we hawve
developed our own approach to assist our clients in
designing and delivering gamified experiences that focuses

Please make the titles for all the Gamification
Approach text size smaller —it’s too big for mobile.

15/7/2021

23/7/2021
Maintain as of 23/7/2021




26. | Events & @ aa smE s 15/7/2021 23/7/2021
Courses page Pe@rLe PSY@ = Maintain as of 23/7/2021
Please make the titles for all the Courses text size
smaller — it’s too big for mobile.
Right now it’s bigger than the section title (red vs
green).
27. | Main page Current animation arrangement: 21/7/21 23/7/2021

H1>H3 > H#H2
Hence, the result is #3 is visible before #2 finish
animating.

Make it appear accordingly #1 > #2 > #3

*Refer to item No.20




23/7/2021
*Refer to item No.20

PE/(@PLE PSYENCE®

ychics nor mind readers,
vho adopt an
approach to

consulting, and gamification services.

w Can We Support
Yoa?
We offer a range of services to help you diagnose and

identify your people needs, prescribe and propose the
appropriate sclution and conduct the treatment, executing

28.

Assessment

Page

Left and right margin is not the same.

21/07/21

28/7/2021
Resolved




strengths and weaknesses in terms of his/her
workplace behavioural styles.

View Behavioural Assessments

View More

29.

Consulting

Spacing between paragraphs not consistent. Most
probably being in different components (due to
animation).

21/07/21

28/7/2021
Resolved




programming language.

A key connector between an individual's gro
performance to the organisation

mpetency model forms the foun
rganisati

hand
gic goals, the
the following

o]

[s

cnal initiatives/purposes:

» affirming the direction and goals of the organisation

» Construction and execution of smooth and successfu
suceassion planning
» Assessment and identification of learning and
development needs
+ Establishment of the benchmarks and standards for
litment
. oprent of fair and consistent measures for
ormance management
. opment of targeted recruitment, development
stention strategies
. rengthening of communication channels among all
evels of the organisation
« Defines the behaviours and s smployees,

allowing them to take b

o of their roles

T oW

better informed d

ndividuals to join their organisation
high potentials among existing employees
ikely to help drive business performance
comprehensive insights of the ind
should comprise of multiple dimensicn
ab behaviour, cc"‘peteﬂ*
toughness.

e 355esSments
ch as cogniti

alues and emotiens/mental

omprehensive reports clearly highlight the individuals®
strengths that are advantageous for their future roles and
development areas that can help them to perform better

30

Gamification

The sentence was broken (maybe <br>) prematurely.

21/07/21

28/7/2021
Resolved




Off-The-Shelf

We have designed several off-the-shelf programmes that

success in several organisations across various industries.

have seen

31

Gamification

Suggestion:

Title on top of image — Title then percentage
(on top of image)

Title > Image > Conclusion (maroon colored
text) > Horizontal Line (used to break
segments)

21/07/21

28/7/2021
Resolved




At the end of a Building Resilience campaign, 42 out of
45 participants (93%) felt positive about the programme
and indicated that it was helpful to them.

Building Mental
Toughness

. Following the successes of the Building Resilience i

28/7/2021
Not addressed. To be discussed in meeting.

Please update for both Desktop and Mobile to:

There are currently no events. Subscribe to ou
newsletter to keep updated with upcoming events.




he button above links to the footer where the
‘Subscribe for newsletter’ section is.

Upcoming Events
There are currently ne upcoming events. Click here to view past events.

Online event registration powered by Eventzilla.net. List your event with us free today!

<]
167" MULTI DAY -

24
" CANCELLED EVENT

“. EVENT THAT SPAN ACROSS
MONTHS

33 | News & Awkward spacing (margin/padding) top of newsletter | 21/07/21 28/7/2021
Articles module. Resolved




Subscribe for
Newsletter

34 | Newsletter The box does not appear on iOS devices 23/7/2021 28/7/2021
Resolved
Subscribe for
Newsletter
35 | About Us Please check for all the ® in the headers 23/7/2021 28/7/2021
(Please check Resolved

for all)

Our Psyentist"¢/




o —

The Supreme Psycntiﬁ“ﬁ

People Psyence“e Clientele across Various Industries

36.

Assessment

Align the images with the pages/text

: n the Gold J'T\'»_'uarj tHR
ors ofthe Yearz020 2019.an@017 Awards,
under the category'or Best Psychometric
ted to companies

nto a candid

as to help match the candidate with the emp
culture and working.

23/7/2021

28/7/2021
Resolved

Please address this and test it across devices.




SavillgWave® Professional Styles
This/assessmentisia powerfu| predictorofy
workplace performance andlpotential,in
additionyto giving insghts about an ifdividual’s
behavioUrabpreferences, motives and perceived

Saville Wave® Professional Styles

Administration type: Online
Test duration: Approximately 40 minutes
(untimed)

ideal for: Talent audits, performance
development, coaching and recruitmer

This assessment is a powerful predictor of
workplace performance and potential. It
highlights behavioural preferences and offer
insights into the alignment between an
individual's motives and perceived talents,
setting it apart from other assessments. It
powers the following reports:

» Expert Report  Leadership Impact
(complimentary Line Report
Manager and  Leadership Risk
Personal Reports)  Report
Sales Report « Work Roles Report
Entrepreneurial o Interview Guide

» Onboarding Report

Coaching Report  » Development Report
Resilient Agility
Rer

Request a Sample




39.

Assessment

Saville Wave® Professional Styles

Administration type: Online
Test duration: Approximately 40 minutes
(untimed)

Ideal for: Talent audits, performance
development, coaching and recruitment

This assessment is a powerful predictor of
workplace performance and potential. It
highlights behavioural preferences and offer
insights into the alignment between an
individual's motives and perceived talents,
setting it apart from other assessments. It
powers the following reports:

» Expert Report  Leadership Impact
(complimentary Line Report
Manager and o Leadership Risk
Personal Reports)  Report
Sales Report * Work Roles Report
Entrepreneurial o Interview Guide
Report  Onboarding Report
Coaching Report » Development Report
Resilient Agility
Report

Request a Sample

MindmetriQ™ Gamified Aptitude
Assessments

Administration type: Online
Test duration: 3 - 7 minutes per assessment
area (timed)

Ideal for: Selection for recruitment, talent
identification or succession planning for roles
that requires strategic thinking

MindmetriQ™ is a set of gamified aptitude
assessments to assess general cognitive ability
(defined by Spearman as “g"), which is a
component that is widely accepted as the best
predictor of job performance. Using established
research and cutting-edge technology,
MindmetriQ™ has the validity and reliability
properties equivalent to a traditional aptitude
tests (ie. numerical reasoning test, verbal
reasoning test etc.). It assesses the following
aptitude areas:

o Verbal © Numerical

« Logical

*Single tests for the above aptitude areas are
also available

equest a Sample

Swift Apprentice Aptitude

Administration type: Online
Test duration: 19.5 minutes (timed)

Ideal for: Selection or screening of all types of
staff at apprentice or entry-level roles,

This test measures both technical and
comprehension reasoning through short
verbal, numerical, checking, spatial, mechanical
and diagrammatic sub-tests. Balancing
technology and strong validity, this test is used
as a predictor of workplace performance and
the individual's learning agility. It assesses the
following aptitude areas:

 Numerical (working ® Mechanical (working
with numbers) with equipment)

o Diagrammatic ® Error Checking
(working with (working with details)
systems)* « Spatial (working with

designs)

« Verbal (working with
words)

*Single test for the above aptitude area is also

available

Request a Sample

VirtualAC™

Administration type: Online (physical
assessment available on request)

Duration: Approximately 3 hours 15 minutes
Ideal for: Personal development, coaching
leadership development

The VirtualAC™ simulates a “Day in the Life" of
awork environment. Participants resolve
various business issues through highly
immersive and interactive business simulation
exercises. It can be used for recruitment and
selection, talent development, succession
planning, and leadership development
Participants will experience the following

e Createandedit o Calendar reminders
calendar events for events
o Reply, forward and e View messages
create new emails  (emails, video and
voice)
® View and create Receive ‘fly-in’ emails
documents and during exercise
spreadsheets Timed upload of
participant reports
« Participant activity
saved continually

White blurred bar on the righ

23/7/2021

Please address this and test it across devices.

28/7/2021
Resolved
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Ambikesh Prasad
India



https://www.peoplepsyence.com/case_studies/akpk-gamification/
https://www.peoplepsyence.com/case_studies/akpk-gamification/

o three mntns https://www.peoplepsyence.com/case_studies
AKPK Gamification ..
. akpk-gamification/|
The Credit Counselling and Debt Management Agency ?
PRt (VLF- 2) KWAP
nation in a 3-month corporate value internalisation and .
ioncampan hough gamifcatn _\W‘u"ll_\ﬁ https://www.peoplepsyence.com/case _studie
Employee Engagement
&t y s/kwap-values-programme-2/) please embed
downloadable PDF:
The Goal https://www.dropbox.com/s/6o0khb3q9hjg1a8
The corporate ulture campaigh was create o asist KWAP%20Values%20Programme%20case%?2
SR study.pdf?d|I=0

"~ l| AKPK Gamification

https://www.peoplepsyence.com/case_studie

s/ambank-gamified-hr-townhall/) please

embed downloadable PDF:
https://www.dropbox.com/s/nz07q7bl1151eq
PP-AmBank%20Gamified%20HR%20Townhal

Our Values

Assessment | Change “View Emotion/Toughness Assessments” to: | 23/7/2021 28/7/2021
Toolbox View Emotion / Mental Toughness Assessment Resolved



https://www.peoplepsyence.com/case_studies/akpk-gamification/
https://www.peoplepsyence.com/case_studies/akpk-gamification/
https://www.peoplepsyence.com/case_studies/kwap-values-programme-2/
https://www.peoplepsyence.com/case_studies/kwap-values-programme-2/
https://www.dropbox.com/s/6okhb3q9hjg1a89/KWAP%20Values%20Programme%20case%20study.pdf?dl=0
https://www.dropbox.com/s/6okhb3q9hjg1a89/KWAP%20Values%20Programme%20case%20study.pdf?dl=0
https://www.dropbox.com/s/6okhb3q9hjg1a89/KWAP%20Values%20Programme%20case%20study.pdf?dl=0
https://www.peoplepsyence.com/case_studies/ambank-gamified-hr-townhall/
https://www.peoplepsyence.com/case_studies/ambank-gamified-hr-townhall/
https://www.dropbox.com/s/nz07q7bl1151eq8/PP-AmBank%20Gamified%20HR%20Townhall%20Case%20Study_mas.pdf?dl=0
https://www.dropbox.com/s/nz07q7bl1151eq8/PP-AmBank%20Gamified%20HR%20Townhall%20Case%20Study_mas.pdf?dl=0
https://www.dropbox.com/s/nz07q7bl1151eq8/PP-AmBank%20Gamified%20HR%20Townhall%20Case%20Study_mas.pdf?dl=0

Emotion / Mental Toughness

Going beyond emotional intelligence, mental
strength is key to focus one’s thoughts and
actions towards one's ability to adapt to
challenges, work better in teams and enhance
performance at work.

Cognitive Ability Assessments
Competency Assessments

Emotion / Mental Toughness Assessments
Values Assessments
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O B seormmensanvassessmnis: E) :

Is there a way for us to standardise it to the checklist
version in Android?
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\ssessment Caleulator

Talent Objectives
Select

Areas To Be Assessed

Targeted Level
Behaviour o

St
Competency o
Emotion/Montal Tougtness/Mental Toughness [

Viles o

cancEL ok

O B scovlemspercecomvassessmmnss: 5] :

< Q o

he ‘Cognitive Ability’ option is missing from the
Android Areas To Be Assessed options.

Please add it in.
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Awards & Testimonial

Duopharma Manufacturing
Malaysia

O O peoplepsyencecomivalues-assesst [F (1

< o ]

he testimonials text is missing; only the Name &
Country are displayed. This occurs in ALL assessment
product pages on both desktop and mobile versions




